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With a double master’s in social psychology/business administration and educations 

within change management, business coaching and process facilitation, I have a strong 

profile within HR development. I thrive in international cooperation and in creating 

business results through professional HR initiatives.  

• Solid HR Lead with a strong business drive and focus on transferring 

development initiatives into actual improvements.  

• Link organisational strategy to department plans  

• Creative, explorative and constructively challenge the way we do things 
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Founder and People Director, CAPE-People, 2023- 

With CAPE-people, my purpose is to support scaleups and small companies with their 

people agenda – creating the agenda, the desired culture or follow through.  

- HR Business Partner, Marel Meat A/S (Part time), 2023 -  

HR MANAGER AT MAREL 2021 – 2023  

- Started as HR Manager, Scandinavia: November 2021 – November 20222 

Leading local HR (7 employees). Operational and tactical HR, salary, law, administration, 

collective agreement, organizational development (approx. 900 people) 

Results/projects: Building the department, developing the top Danish location 

Management team incl. aligning communication for 4 companies in Denmark, 

implementation of collective agreement in Norway and in Roskilde. 

Member of Northern European and Russian HR management group. 

 

POSITIONS AT AMBU A/S (2008 - 2021) 

HEAD OF HR BUSINESS PARTNERING & DEVELOPMENT, 2020  – 2021 

Leading the HR Business and Development department (2 HRBPs) which drives global 

HR development initiatives and all HR issues in HQ in Denmark (approx. 500 people). 

Projects:  Global Value/Culture dilemma game, global leadership capability framework, 

global talents program, success planning, and global “organizational reviews” process  

Management forum: Extended Global Management group (top 70)  

SENIOR HR BUSINESS & DEVELOPMENT PARTNER, 2017 – 2020  

Senior HR Business Partner with a global lead within HR development. 

Business Partner for Innovation, QA/RA, Marketing, Business Development and the 

Nordic sales company. 

Results: Created the global HR Strategy 2017-2020, implemented new corporate values, 

piloted new digital engagement survey, global engagement survey, recruited +100 

employees in 2019, created Ambu's graduate program and driven daily HR operations. 

 

TRUSTED 

POSITIONS 
2016- : Advisory 

Board Member for the 

new Master in 

Business Development 

at Copenhagen 

Business School 

 

2014-2016: Advisory 

Board Member for 

Peerpilot (gamification 

of the recruitment 

selection process,  

 

2008-: Board member 

at Psyche & Existence 

 

INTERNATIONAL 

EXPERIENCE  
I have lived and 

worked in UK (2004), 

Canada (2006) and 

Australia (2016). 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

WHO IS 

CHRISTOFFER  
I am married to 

Associate Professor 

Christina Bjørk 

Petersen and together 

we have Oscar (14), 

Victor (12) and 

Theodor (9). 

 

I’m a skilled skier and 

I enjoy mountain 

biking and running. 

E.g., I have run Berlin 

and Copenhagen 

marathon 

 

LANGUGE 
Danish: Mother tongue 

English: Daily use 

German: Tourist level 

France: Tourist level 

 

REFERENCES 

References can be 

sent upon request.   
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MARKETING COMMUNICATION MANAGER, 2016- 2017 

Heading the Marketing Communication department (6 employees). Budget +4mio DKK. 

Results: Re-scoped the digital strategy, implemented Net Promoter Score in the 

European sales companies, launched key presentations in iPad tool, executed 3 world 

conferences, created 2017-plan and budgeting.  

HR DEVELOPMENT PARTNER AND RECRUITMENT MANAGER, 2013-2016 

Responsible for HR development projects, global CSR project management and global 

and local recruitment strategies, policies and guidelines (1 student worker, 1 Intern, 

project managent with 5 Senior leaders incl. two member of the executive board) 

Results: Implemented Ambu’s first global engagement survey, created/implemented a 

180-degree feedback system, created recruitment strategy, policies, cockpit and KPIs. 

HR CONSULTANT, 2008-2013 

Responsible for HR development, global HR projects and recruitments. 

Results:  Global implementation of leadership concept (Five Star Leadership) incl. a 

leadership assessment tool and global implementation of Performance Management. 

POSITION AT DSB 

HR CONSULTANT, 2007-2008 

Responsible for recruitment of managers and specialist (1:1 recruitment) but also train 

drivers and train auditors (team recruitment) 

Results: Co-implemented an Employer Branding project and a recruitment system. 

VARIOUS JOBS WHILE STUDYING 2004-2007 

Recruitment Assistant at Nykredit: Recruitment, Talent Management 

Assistant headhunter at Kelly Services, Vancouver, Canada 

Intern at dline UK ltd, England: Strategic pricing and tenders 
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CAND.SCIENT.SOC., ROSKILDE UNIVERSITETSCENTER (RUC), 2001-2007 

Major in business administration & psychology 

SELECTED CERTIFICATES AND TRAININGS 

Certified ADKAR Change Manager (Proacteur, 2018) 

Strategic Marketing Planning (Sydney University, 2016) 

Business Coach Training (LearningDesign, 2014) 

Certified Process Consultant (Attractor, 2012) 

Leadership based Coaching (The Coaching Company, 2009) 

Personality tests: Discovery Insights, MBTI, JTI, OPQ/ Verify, BTB and DSB tests 


